7 FEEIRRITHIRREE

SHATHEICEEZZERTS

BRI BICT FEDREXMDOHRLTY, HHDOERISBEMTFHTAILENLEZRITE
L7ch. EROBEEEICH - TEBZERTIBZLVWSIAIY EXAYMIZEDDIEHD EFHA,

7 REDQEDRTEREIT. KRB, BFk. N—hF— %ESLVMFHSEDOEDLD
FDIEH EBRBNERAZEDICDHDTY, HEFIRTOITERICEVT. TNSDEREAICHE
WET, XKEHNDEBEICERZEA. RETEESHZTHZWMB LB, BRUCHIN. B
ETEREICEARBBREEDICRALET,

2ED. COTFREIF. BICELWIEZRTEVWSTIBONRZERMRLILHDTY, IE
LWIEZRTEWVWS COHNRDH>TIE. 7 FERFERAESELANILOFHEZZIF. BRIIL
BTBZEHTETEDTY,

Shantanu Narayen (v >4 F+5V¥ )
2RO (BREREETE)



7 RE EDRRITEIRE

Box
1. BE
2. HtoEER

21, EBROEOLNIZHZEDRESE
22, FREOEIE

23, BAEADHS

3. Ei%
31 EMFELEIENTZIXY D5 DOFRE
32 RETRELBISOMHEE
33 7 REQOEEOEYAFERICET BRI
34, HWERBROMRE

4. ERITA

41 F&RHE KR D [E)E
42, A VY14 -5 DEIE
43 V=2 v )L AT A TRRDFTORERSE

5. HEX5IR8fR
51 RIERELS|
52 A—TUTRIERHSH:
53 T—RRECLTSAND—
54 BFEEEOBEECOLE
55 IERBIRBE L UEHZDOITS
56. XEDREF
57. MBWE

6. HfDIAZa=7~«
61 EMRBYLERS 3R
62 [RMBALEDEST
63. REFMH
64. NHBIEEAOBES CBUAHE

65  AfgIE

20254F4)7|2/20



7 RE EDRRITEIRE

66. ¥tk
7. EEDEST
8. ERX
9. bR

10. SEECEEXE

2025774/ 3/20



7 RE EYRRITERRE

1. =

COREIZ. TREDNEHRATOEREEDEALEZ TVEIEIRAITHREZEDTVET,

COREBIZ. 7 FEDEFERR. ERREEE. 7FENEATSHERIERE. 7FEUMNMIEATNIT
VWBERRHMERE (REMERE. MIDTNEE. NVH—DOREEZZEL) BOULICTRETIL—TH
XD VE—230T7 FEDLREBISERATNE Y,

7 REDIOICEBEETISHE. 7TREZARRTBHE. BT FEDNRHBTE A2 MIEM
T3%A1. 7 FEDORRANEN ZRHLT. COREZETIIUELDHD I,

CORBII. FFICEVWTRELS B3 IR TOENEIIMBENEEZRET 2DDTIIRL 178D
e L. BHEDBICR>TEAINEDDTY ., CORBICEHSNTVRVWRREDRE LIIZE
F. UATORZEEL L TIANSTHZHBL TSV,

BAYZEROXERITTEHEL EFOBEICRS L TEED

THIIMRIEND, o CORTELVMMDT FEDRU S —HEDHBRAICEIL TVWEH
TERFHE—RICARSNTORERLD

BOOITHZRE. KA. XAZ—2v— EREEDLSICEZSD

7 FEICEEN I CISEENICEZEN H 5D

2. St DffiEER

ARBITEHE. TREDEEXLEFREEDEBTY, MEH. EDVRIAN—bF— HE
BLUERZTSIII2AZTAH5OFEECERIE. BHORELHEADII Y bXY MMILD
HREEINTLWET,

7 RERE UTOMERICEIVTVET,

Create
the future.

JUIATAETAIZT7 FEDDNAICKIENTVWE T, FEFBICKZRIEX T, Atz Rk
HFEFo LHALTFETIE. REEIFOHDOTREL, BIDETHDRLEEXTVLET,

HEF, BEREI—T—AOBVHRKICEHTNIHREE. HHFETHOD. BBARTOHHO T,

F—TUREBTHLVWI AT 728U L. THCPHRDEBICE 5HND i< KELHER®
TATTEREOHDICLTVEET,



7 RE EYRRITERRE

outcome.

Own the ‘

TRETIE BICERZHE>TEX. THISLSICHMDBATLEY, 122 7FIZREL THEE
BICTTENICE L. RRINBREREMICH L TERZF > THRLET,

T7RER BEINZEEL L THELHERZHSE. B LIORZ T ebil. BEH0 5%

(0% 318
Raise
the bar.

7RETIE. BEZER{FE>TEDERICBHE T, B PAEORITICED. BNIcHREZMZ.

BIDBHEZERTS LT, AE-—PERBEOAAZRMEL. SFREI-—F-OHIHD T FED
BNDRETHZDELEZET,

T RETIE. #DBDEROEATLSNBZENETHEETH D EER. TRUEZRITAN.
BELTLWEY,

HEE, EEDDOEEICAEIES CETEWIBITEWV. RHL. BICHEBRCSWMrERZRH->T
TELET,

REBLITTHL, N—brF— BFH. 2T 4ICRHLTHEICCOEB TR LET,

2. BERDPBEONBIEEOWESE
COMBICEBSNBFRICK T 2EFO—BE LT, CORMOTET £ /I HBR DEREMICTITL
TBEE. WRERPHICRET ZHUENHD £, HRNOSBMICHRLLEL TEROEVER
BELIBICHL TR FEPNRESNTOET, KREFAT. A& HOEEICHO OO, FERES
U7 FEDRUS—ICRS L TEYID DFFRI SN EE THEIMRIEINE T,

CORBPMDT FEDR) L —ICHTBERDEVEZHRETS/IL— ME. BHEARINATLERT, X
TIcHETRLET,

EENCHEHK T B,



7 RE EYRRITERRE

Business Ethics Hotline - TREDEFIBUBELIEIT REDREE )Y —XE> A2 — (ERCQ) DX VN—IZHEHKT 3,
- #35A © 1-800-300-1026 ZDEHIZT—ZADEHEYR— Y2 —IT1T5,

CKES STUNF B o

SER) - Integrity@adobe.comT AV T 540 7 > XERFIIEIE T B0
I A>T 4 web R—Z L 1 IHIFRDEFET7 FREDES R IGERY FZ1> (
BECEREMIFTEI_ L https://www.adobe.com/about-adobe/integrityhtml) ICL7R— hZRET S, (EREEICE-T
HNTEET,

ROSNIEMEIT) BELEHMIFIDIECHNTETET, IRTOHREIZ. TOMEHL. ZHT
PN ISET S EAels 37 REDRY S —PBEAEICH> TR DOIET,

ZYTBTREDRY Y

— CEY R EE - . FBHRBE LU RY T4V DFERFIEICDWTIE. Inside Adobe®IntegrityX— 7B LT
SRS N B RE CHE K2V, MEEIFZ. WOTOHHEICEZRELERHB LA TEET GFHIORENE
HFEENET,

£ FOLSBREMNFAITNTVBHRICRS) o

BROWREBO>TUVBITRICEEBS L TVWBATREL, PIURIIGICH B EEZSNBEFICH

I HELTRE V. BYEYEEICEPHCBHRERTI 3 LAEBTY, ChICED. 7 REIEEH
B BROBEOHETERENEL, R THEICHLBARERBRTESLSIIBDET, BELL

BREBFHEICNITZ7 REDEBENBEYI THRWVWECEZZZ5EIE. PREDAVFSAT7VABMICCDREE
MELTLIESTV, 5L E=TIIR—Jr—ld. ERDOAIEEMZHE L. £RIFRFIOVEE
B, BLUVZOESBITAICOVTRIIRITIEEBRHNIE. TNEELICRETZIHENHD £,

BROFEWCOWVWTOHRE L. BICHRIRICHEICEDOWTITSOSMRELRHD £9, REEIFZ. ERDED
NZ3EERZH-TH. B THEEZRAALD., MBIEEZE L LS LD LTIERD £FH A,

#HAIL— FTHRETBRICHAIL— P THRET B EDEREINEIH. ARV —DWVWH LB BRE
b BRSNS ERELIZEFNICN T 58 R DEIEEM 2 BUATHE 7o SBAFEBICERE T 2 C ez mif
2HDTREL. FEREBSERETORAREREREICLDRESNZZADHDET. CDLS
BREFCISFATZITOLHIC. VRFEDERARIBBEDD FRA. Flocw TOKSBHREXIZH
TEfToCZ27 REICBRNITB3HREDLHD Tt A

22. {REORILE

7REE. ATBRBESTT RERY S —ICHT 3 BB VEROAEMICOVT, HEN DA
My -2 CEETHBLECTRELLSA. $rUBBE0BEELET 50 EROEHRERM L
IS BAI. RSECNTSREERLET. BERAR S —TRESNTED, BELLEE,
polic) R%. M. TREOFASHINZTEENBILTTES . BREST. BRASOHRL A3

BAbHDET,

23. AEADWHA

TREIR ERITAICEATZ2HOPZIBREBLITEZERICRITES. RUS—ICBRT 31TREL
IFER L TVWSEREDOHZITANMRESNIIZEIC. TheRRICHAEL. BB TREREZ
DX,

REEICIE. 7FEOREBICETZ2EANBHBHDRO SN, CNICKD T RERRESNBEZE
PICHAEBET B ENTEEY, CHICE. FEEBHEOBMTWMDICKLS L. 7REDNSDERMICE


https://adobe.service-now.com/sc?id=sc_contact_support&spa=1&sc_cat=5ec530b91b5af384983586ae6e4bcb41
https://adobe.service-now.com/sc?id=sc_contact_support&spa=1&sc_cat=5ec530b91b5af384983586ae6e4bcb41
mailto:Integrity@adobe.com
https://www.adobe.com/about-adobe/integrity.html
https://inside.corp.adobe.com/content/inside/en/integrity.html
https://inside.corp.adobe.com/content/dam/corporate-policies/documents/GEN-SOP-01-004_Nonretaliation_Policy.pdf
https://inside.corp.adobe.com/content/dam/corporate-policies/documents/GEN-SOP-01-004_Nonretaliation_Policy.pdf
https://inside.corp.adobe.com/content/dam/corporate-policies/documents/GEN-SOP-01-004_Nonretaliation_Policy.pdf
https://inside.corp.adobe.com/content/dam/corporate-policies/documents/GEN-SOP-01-002_Code_of_Ethics_Policy.pdf

7 RE EYRRITERRE

EEDY -2

NZIX RELDE
BICES T3 20—/
EFEREZFICET 3

Y > —* (Equal
Employment Opportunity
Policy)
EEEHIIEAS Y =

—* (Reasonable
Accommodation Policy)
*IREE & N M
DELICHFEDR >
—/CDLVTHL, Inside
Adobe Z fE5E T3 7'
YFHR—rE2Z— D
T — X DIEHERER L
TUHEE Y —Xt>
H—ICERIVEDPE S

Vr=aan

BICEXB . TEDDERBBRET7 FEICRMITZZEHEENET, AE. Hisd. BEZEME
LTWVW3, FRERDTFRINZIBEIC. TONRE L TERBRZEEXRCIIBIEL TIIRD E A

TRERREREIZZETZ 7 FEDQR) O —TEYLBEBEA X CIIFI ESNBEBETZORELITHO
WEZRELE I, el ABEDOBRERICEVWTIE. 7FEHRND MERZHUEET 51 EANDER
REFMBBELBZHEEDLHDEI,

BODHRE L ICEEN BTSN TV SN ZREER T 1581 7REIV TS0 7 Y XEFIICWLD
THEELTLIET LV, RREIF ARNOEENLBRIZREL. LT FEOREICSMLIC
ISR L. PRENSHREZRITEZEIFRLTHD FHA

3. %

TRETIE AFFHESH,. RESNTVBRLRLZ LS. D TUIA T T T, EFMICAED,
EETEBLELTVEY, COBMDIHIC. ERERRHEFORAICKE>T. IRNTORERICES
T, 2T\ AEND DEENBERRRZEOHILSRNLTVET,

3. ZERFRNSZAXAY b 5DRE

Sl IRTOARERZD > TREICEDNZENDN DB EEXTVWET, 7FER. AR R
M. ot RE. MRIERHE. BB, Fis. FEE. IRER. MpER. EBE. TRE. LERT
NBZERTRESNTUVE ZOMDAEICEDVWREREFPHENSEZ—VIFELFE A

7 RER BN BESRRZMR I BARMEDSH S /NS IA Y bR EOHDITHD 5
FEZRELTT, NICIE. PRRGTRIE—ANBRENF VDN BENBEXIIRNNITAZ
MRABEVSEL. ERNLHE. FEYIBRREECTHROEANZENT T, COREIZ. TFEDHK
HMATEZBRONTIATH. A7 FORRICEITBH1TH/P. EFX—I. RAZXX=)b. TFX b,
AALY M XyE=0 7FVT—2 300 e0OBEOIIa=7r—>a>FREZELTEI DN
TAIRICERINE T,

NTFZAAY b ZR TIBBISTORANICET2REZARICAEL T, BERGSIIREREZ
S0l Sy


https://inside.corp.adobe.com/content/dam/corporate-policies/documents/HTR-SOP-01-023_Global-Harassment-and-Discrimination-Prevention-Policy.pdf
https://inside.corp.adobe.com/content/dam/corporate-policies/documents/HTR-SOP-01-023_Global-Harassment-and-Discrimination-Prevention-Policy.pdf
https://inside.corp.adobe.com/content/dam/corporate-policies/documents/HTR-SOP-01-023_Global-Harassment-and-Discrimination-Prevention-Policy.pdf
https://inside.corp.adobe.com/content/dam/corporate-policies/documents/HTR-SOP-01-001_Equal_Employment_Opportunity_Policy.pdf
https://inside.corp.adobe.com/content/dam/corporate-policies/documents/HTR-SOP-01-001_Equal_Employment_Opportunity_Policy.pdf
https://inside.corp.adobe.com/content/dam/corporate-policies/documents/HTR-SOP-01-001_Equal_Employment_Opportunity_Policy.pdf
https://inside.corp.adobe.com/content/dam/corporate-policies/documents/HTR-SOP-01-001_Equal_Employment_Opportunity_Policy.pdf
https://inside.corp.adobe.com/content/dam/corporate-policies/documents/HTR-SOP-01-017_Reasonable_Accommodation_Policy.pdf
https://inside.corp.adobe.com/content/dam/corporate-policies/documents/HTR-SOP-01-017_Reasonable_Accommodation_Policy.pdf
https://inside.corp.adobe.com/content/dam/corporate-policies/documents/HTR-SOP-01-017_Reasonable_Accommodation_Policy.pdf
https://adobe.service-now.com/sc?id=sc_contact_support&spa=1&sc_cat=5ec530b91b5af384983586ae6e4bcb41
https://adobe.service-now.com/sc?id=sc_contact_support&spa=1&sc_cat=5ec530b91b5af384983586ae6e4bcb41

7 RE EYRRITERRE

BSEYY —X

B TOEYE I
FY>—
HREFICE TS
x> —
ZL2RY > —F8
ZO—/V/INILX &
ZL275>

TEIEC DIED L VBES

I TS >—
FIGLEICETT S
FY—

B TORpIE

7z

32. RETRE2LHIE DM

T REICEST. INTOREE. BREHERS, iBEOR2LtF 1) T BREEFETY, T’ITD
B ERE (LT TRERED cVS) IC8VWT, ERE. BER. BLUREEIR. RertF
AN TAZHRABFECEZ B EDROSNTVEY, 7 RIBHOIRTOLARILAMFEHALT, 7RE
DEBICHITEIFARBEBRE L TR EF 2V T ZRBERLET, 7 REIR BISTORR. T2,
Xa) 7o, BUICEATERUS—FRZHERL. TSRS —ZF Mz d o TEELE Y,

7 REIE. EBFTE. TREODRRE LTITATIBE. £ET7RENRETIARY FADEM
BFIC. EBEEYCEE (§EFF0RBYIRERY. BIFAZYOFEREZSE) ICX > T HERLHIE
MNTEHRVREICRZ 2 BRLEE A

LOVI—23F LRIy I PREDEMELVRRTERINZEYOPICITEELODLHD XY
M T RER. ENSOENZHIZIICEEBARY FTERATZRLE. WHBRBFEETHN. BFHEE
TRRANICKEBZRIFIAETHEAIZ L ZRBILELEY, SHPRETEIAARUMITFEDORKREL
TEMY 35613 TDARYFO—HMELLTOAT7IILIA-ILERHZERMTZ N TETEIDN RL

TERICERLTZRD EFH A

TRER LECOEORVESZREEBICRETSLSIBHTED., EPRIERE TSI HA
7 REDRERA (BRELIZENZEDEV) TEATZ I ZRBIELTVET,

TRER AT T5y b T3—LTOHDZEZH T, KBERIRZEWV. BEHOEBL. TiF
BEDOHB31TRAZARLETA. 7REDHKRA. 7 FEDEFOZITH. 7 FEZRKRT 355,
BT FENRBITZIRY MIBMTBBEIC. APTHNL T hTHNERSHE DR
FRBZITS LB TEE A, 7RENTRBOFFZFFA Y5 CEHERTERINTED. H D,
MO 2MBED BSOS PBZEIERTE LUV T FEDR) =R > TEOIMDONBIHEZRE. HBE
BIEENTULET,

33.7 REQDEEDBEYSERICE T 3 1R

By Y —2 TREORLBF. 2ENT REOBERREL. SHOEFEE EYLLEE 2
HEEAOUVEL  $E1® (BET. TREORUS—THTINZRBNLEABN) OHICER
ISR FEHY > — i .

e FEILARDENTVET. DD, EROLVER, BALEN. £1E20
EFBIED L DT

s REPHOTRERUS—OXED L BESICRT 3EMIC. T REOEEEF
vokorrEERE  BLTIERD £ A

REBIL. BETICHBZTRFEDHERICOVWTERZEVET, PREDEEEZR
DikSHBEIZ. FEREA. BB, KE. Bh. B RE. FRBMBOFIZZEITECHERT
¥ TREQBEEZAREIERLISE. BALALAALT FEORADENEENBON. FHHDUE
DLRETTHL, BEFRB T FELOBERBEZST. BN ZRITZERENHBD 9,

TREDBEICIE. BEE (FHRBFELY) SIWIFEREE (V7 oz 770735 4 5.
BiR. EfFE. FTEE. BEBRRY) PEaEnEd,


https://inside.corp.adobe.com/content/dam/corporate-policies/documents/PTP-SOP-09-001_Travel_and_Expense_Reimbursement_Policy.pdf
https://inside.corp.adobe.com/content/dam/corporate-policies/documents/PTP-SOP-09-001_Travel_and_Expense_Reimbursement_Policy.pdf
https://inside.corp.adobe.com/content/dam/corporate-policies/documents/GEN-SOP-02-001_Electronic_Communications_and_Technology_Usage_Policy.pdf
https://inside.corp.adobe.com/content/dam/corporate-policies/documents/GEN-SOP-02-001_Electronic_Communications_and_Technology_Usage_Policy.pdf
https://inside.corp.adobe.com/content/dam/corporate-policies/documents/Software-Management-Standard.pdf
https://inside.corp.adobe.com/content/dam/corporate-policies/documents/GEN-SOP-01-005_Drug_Free_Workplace.pdf
https://inside.corp.adobe.com/content/dam/corporate-policies/documents/GEN-SOP-01-005_Drug_Free_Workplace.pdf
https://inside.corp.adobe.com/content/dam/corporate-policies/documents/CSE-SOP-01-002_Facilities_Usage_Policy.pdf
https://inside.corp.adobe.com/content/dam/corporate-policies/documents/CSE-SOP-01-002_Facilities_Usage_Policy.pdf
https://inside.corp.adobe.com/content/dam/Global%20Workplace%20Solutions%20Assets/Documents/Security_Safety%20Policy%20Statement.pdf
https://inside.corp.adobe.com/content/dam/gss/documents/Global-Safety-Plan.pdf
https://inside.corp.adobe.com/content/dam/gss/documents/Global-Safety-Plan.pdf
https://inside.corp.adobe.com/content/dam/corporate-policies/documents/GEN-SOP-01-008_Tobacco_Free_Workplace_Policy.pdf
https://inside.corp.adobe.com/content/dam/corporate-policies/documents/GEN-SOP-01-008_Tobacco_Free_Workplace_Policy.pdf
https://inside.corp.adobe.com/content/dam/corporate-policies/documents/LGL-SOP-01-006_Violence_Prevention_Policy.pdf
https://inside.corp.adobe.com/content/dam/corporate-policies/documents/LGL-SOP-01-006_Violence_Prevention_Policy.pdf
https://inside.corp.adobe.com/content/dam/gss/documents/Workplace-Violence-Prevention-Plan.pdf
https://inside.corp.adobe.com/content/dam/gss/documents/Workplace-Violence-Prevention-Plan.pdf

7 RE EYRRITERRE

SHOER : VFEQBEEDFERICOVWTHERZE I 35513, BYIICKHL. ZHT 3 INTOFHIC
HOSBEDHD £, ERZET. BYRMEDEOSNZ Y —EXCHREBATZL5IRTIHED
HOET, FIRIF. HERECEBBRICRHDIL DY hA—FHRZERINTVBHE. 7REDRU >
—THRICNICBRDHCA—RZEALES AT, BYREEEEZREIZEENDBD T,

BFHRE BEFHE: 7RER BBOLESRCHRETDHBZ SO, AVE1—%— BFE. X—JL&
A ZAXR=NWHY—ERBEDEFRIESLUVRY bT—I 7 VX2 RELE T, BAFRBORBICR
BEINTWVWB7FEICET3B®. 7 FEOHERBICRESNTLASER. VFEDOX—ILT7RLX
(REH T@adobecom) MX—ILT7 RLRAABRY) #FEBEL TERINIY—RN—FT1 T7AHT > bA.
EETHAIEIN. DD PREOEFBES LUREMAIBICET RS —CREBICEETBZ TSN
=R —=ZR->TWVWBREHE T, BEFLIIEOERZBLITENTT FEICE > TREICKH L TE

R TR BEBERINZGEDHD XTI,
EFY  EXBI3. B ER. B BE GERX7IERE) « FIBRY BHIC. 7 REDE
RIBEEDHBDFT, BEYEIE. AIRIE. FE=EOV I LI TH

YIRMERIZEB L TW3 Z X 2 HER
ETY, FRIZE=ZF20DYV 7 NIz T7HBEYICEEASN. 1V IAZHNELUVEET S 7 REDR
SHEAZ. .

Y —ICBEDVWTOAMERETNTVWE L ZHEB I ZHENDDET, VI LTI T,
B TAR—Xb. EYICEENT T, EEMICEATBEEICOVWTELCIE. 7 FEEBERIC

FULWEhETLESIL,

3.4. RERRORE
HERE. TRECHTZINTOREER. SLUEZEN 57 FEICERSNBEBRERET
BRBEHBDET. o, MFALUBEORBBERE Y FEICRETICHTL TEIRD £ A,

PREDORERE : 7 FEDOFHAZEBTVBIHE. FLITERICK > THRERICIERZRMTT S
HEBREZATLTIED A, o, HEBRRZRFREIT IEFHIE. RECPEAILD

BRZERE.
BRAIN. 7RECOERABMFMEOIRT LIBROBMEL XY,
7 FEOHEBRICIZ. RIS CHARFICE > THERALBRBHRC. VREIEEZHLST

FEYY -2
—XFEERD R

>
L)

2ot
ERADBERDIEIRTEENE T,

REME
TREDY IOz 770054 (V=RELUVA TP bI—-RZET)
T REDFE. BB, TATT. S UND. TOER LU
O—rFxv 7. HmORTHICET 31FHK

1] OO
%ﬂﬂ

7 FEDO#FHEM. X—T T« VJ5HEL
7 FEDHERESH

B xZ@Em & FRl
BEFIIERAADHBEN. EX. W5 31ER
BEILRRAAOHBZREE. EDRIAN—bF— 751V — BEICEHT 3ER

(BAERZST)
7 FEDREDOUBRBIIIIERE THHHBRRE (RRATNTULBERZRC)

ICEEY 2158


https://inside.corp.adobe.com/content/dam/corporate-policies/documents/Data_Classification_and_Handling_Standard.pdf
https://inside.corp.adobe.com/content/dam/corporate-policies/documents/Data_Classification_and_Handling_Standard.pdf
https://inside.corp.adobe.com/content/dam/corporate-policies/documents/Data_Classification_and_Handling_Standard.pdf

7 RE EYRRITERRE

TREICEBFERIZT FEQOBNDAIREMEICEETY 215K

"E £ 5T

ORI
WEBERZHET ISP EEHLEBF LOVERLNH3HEIF. FTLAOFARZIE L. BREZZITINS S
EENERT IO EIIERNORERIFEN (NDA) ICEYLHEBRIFZFENBT EEND L SHER
TRIHVEDNHD Y, XHLOBMICHELTEEZBX THREBRZATLTIRD FEA.
HFELEHEEORERIER - ERIC. BFALASBOREBRIZ. COBROERZ UZIEEDL S5
SNTULWRWERD., 7REICHARLTEBD EFtA. ThiZE. URIOBBAEICEAINTULRBICE
TS TBBRDSENFT T, DD BFEHREIISHIRETZERFKIT. Z<OHE. BA’KTLE
BHMILF I,
BHEDRBRIEERRICEKETINESNMNIOVWTOEMIE. PREDI>Y T4 7 > XEBM
(Integrity@adobe.com) FTRILWEHE T T,

4. {ERITA

RESIZ, AV EDOHREMICITEL. BRAEZETTINELBHD X7,
41. )R D [E]6

7 RER FEERICET 21 —DEDICHE> T FHEBEROERICOWVWTHEBHSREIZRIZL
TVEY, AREBERIZ. BANGESHC. 7FEOREQHBRDIOHICTET BRENICREXRIIRE
TRERONZEREEISELFTT,

HROAEEZERETE. TOBAALT FEONAZFRET 2B LNERZHELZ LD TES &K
SIC BAMMRINTVE Y, PFEOFBREHERT ZARMELNHZRRTIZ. AV TZ1TUR
EFUCHAR LIS AT REZITSBEAXLIZENUANDFETHES T BEANT REDREDFIZE L
BBIMILIEBHMZITABL D BEBEEEZSONDMBUMSBEDHD T, VRELHFTS
EHETET FEDORRICR T 2EFIFE. FFESNEEA

RIS, FEBARZELCZEREOSVIRAEDAZRL XY,

EDFRFEE (BERMFTLIZEER) ICOVTHREFODAUIN=ICBBZBY., HADERI S 3 VICH
It (BIC. ZDFRFEEHT FELDEIBEFRELIGHESEFRDIERICHZHEP. EORIEELDH 15
B) . MEBIZ. FEALTFECOBEOEDRIBRICEAS LD, Bz 7D LBRVELSIC,
—TEDRFNREDS CeZKRODSNBBEDH D XT. 7 FEDREXRICIIFROEBLHRE T SFRKKE
Y. HETEHUEENEVERFORBICIM CEIETEE A i EFERFOIUHRICTCIC
I3 BRICARZRITEIHEDHD T,
BMOBEEICHDIDST. FREDESRIFTR T FEDTHICEITLTVWAERFBICEHET 3. 1

AXBICHEDB o HAEFKICIE. T2TILTo 2T BRE. HRYORE. BEARRENUSNDY
ThOIT7RTTIVDOREBREDHD £, £FUNDESIZ. BRBENRESN. 7RETOLSE


mailto:Integrity@adobe.com
https://inside.corp.adobe.com/content/dam/corporate-policies/documents/GEN-SOP-01-007_Conflicts_Master_Policy.pdf

7 RE EYRRITERRE

MEYY—2
FZtERICE T S >
— (Conflict of Interest
Policy)

ESEZIF T FELTF
FEFHICRIT B > —
_ (Business Gifts and
Hospitality Policy)

ICZENRIEY. VREDD Y —RZHEALBWVGEDAFAENET, 7 FEDHRSHEFOLDICE
BeT52id. WHRBIRRATHEFRIThEEA.

WET7RFECEWEILTWVWS. EFLEBEEILES ELTWVWRREICN T Z2ERLBHBRE, EARKREL
¥ FIEERICBITERIS—TERSNTVELSIC. PREDRIEE LTITE Y 2IEEE DM E
TFRENICHEZRIFTAREDH D, FLRBREZRIFLTVZLEENICEISNEHS5PEZERE
WFAEESLIEMBIAEZIELF I, —MRIC. BERRIREIZ. REXEV’BFAEECT7 FEOHEOVL
NMEBZEEIBRICODBEEDNRVSEDHFAINE T, REEIF. TRELHETS. FLIFHETHS
ARMENEVERICERI IIEENIC. ERBREZITI CRTEIEA (L. HRRARREE
DHARBIFFEEXT) o

REPREE. EELEANERICHIBFLLEDEELFEELTFEQDESRIAZRET S Lo
BANLGRERLIFMBERR DR ZEEINMRBR VKRR ZEITE C CIIRREDEETY, FIZIE. BEY
FE (FBZ0EAX) 7 FECOMOESRIABRICEBMLIED. TOBRRICEEZRIFLD
TBILZBTBOHIC. BEDHRFICHES CEZRODSNBZBEDHD 9. FAKIC. PRERTOD
& & DEELREARBER GHIRENROFIRNICEITZIHEDDHD) FBENBRREREIFE
DERZECHEMED DD TDHEIE. TOBROFTME BT LEEZRITB7OICHTY 2HED
HHET,

FRELEEILTWS, FHETRFELEEILESELTVLRAREELOHMOF T FREFORM
EFB3EHE. 7RER. EPRIAFT MPBFSIRASICRILDOICZRH TVETH. £OKE.
ZNSZBEFIIERICERALILD. FEYAZENZRIFTENTERINTWSLSICRR S5
B3 FHSMER. FEICETIERER. FRIFEBEERBINBC RSN’ HD e Z2FH L TVE
To EPRIAF T MREFE. FTREORVS— (TEDRIAF T FSLGEFICEAT RIS —)
zBR) BLUNBEEDORY S —HDROZEFEATOAMRMBL. FRIFREINZENTEET,
7 REOLREBIF. BT, BATEEY. BFOBE. AXRE. RBEACOBTEESZEHD (¥7
b B RRIT. B, BR. BRHARY) ZRMHTIFLERITIRBEIC. 2T 7> ZXEM
NOBRIDERZRIVEN DD T, FAIEEBDHBDAEL ) VT, Inside Adobe® 7
BEUER OR—JETELIETWV, #LIF BITHEANDFX 7 MBS VERFICET 2RZ28RL
TLETL,

BEBES LU7 FECOKEEBEMAZKICBMLTUVS, XEBMT3REEDOHZE=E
(TaFEE. RoEE. AEERY) (I3 SRR ERINE T, FLIE KELHETMNVE
JvoEBRLTIIES L,

TRFETOHBZELT. FLRT7FEQDEEVCRREFEA IS LT, BAICRMHINLELIZA
BTROVBHOESRRAF v Y RAZBANICHATSZ I, 7REQAY TS 7 2 REFT. iEFH
B, FLRPEICSL T, 7 FEBRHERES LCIBEHREZERICEARBINTVIERICOH. €
DESIBETRRAF ¥V RAZEBKRKTEXT,


https://inside.corp.adobe.com/content/dam/corporate-policies/documents/GEN-SOP-01-007_Conflicts_Master_Policy.pdf
https://inside.corp.adobe.com/content/dam/corporate-policies/documents/GEN-SOP-01-007_Conflicts_Master_Policy.pdf
https://inside.corp.adobe.com/content/dam/corporate-policies/documents/GEN-SOP-01-007_Conflicts_Master_Policy.pdf
https://inside.corp.adobe.com/content/dam/corporate-policies/documents/GEN-SOP-01-009_Business_Gifts_Hospitality.pdf
https://inside.corp.adobe.com/content/inside/en/integrity/gifts-and-hospitality.html
https://inside.corp.adobe.com/content/inside/en/integrity/gifts-and-hospitality.html
https://inside.corp.adobe.com/content/dam/integrity/documents/AdobeGovGHMatrix.pdf
https://inside.corp.adobe.com/content/dam/corporate-policies/documents/GEN-SOP-01-010_PublicSectorSupplement.pdf
https://inside.corp.adobe.com/content/dam/corporate-policies/documents/GEN-SOP-01-010_PublicSectorSupplement.pdf
https://inside.corp.adobe.com/content/dam/corporate-policies/documents/GEN-SOP-01-007_Conflicts_Master_Policy.pdf
https://inside.corp.adobe.com/content/dam/corporate-policies/documents/GEN-SOP-01-009_Business_Gifts_Hospitality.pdf
https://inside.corp.adobe.com/content/dam/corporate-policies/documents/GEN-SOP-01-009_Business_Gifts_Hospitality.pdf
https://inside.corp.adobe.com/content/dam/corporate-policies/documents/GEN-SOP-01-009_Business_Gifts_Hospitality.pdf
https://inside.corp.adobe.com/content/dam/corporate-policies/documents/GEN-SOP-01-009_Business_Gifts_Hospitality.pdf

7 RE EYRRITERRE

EEUY -2
TG 1L BRI T
BFU>—

B3 1B 7 L > 52—

42. 1 o914 -5 DEIE

T REDIHDIEFEZRTIBHE. 7 REDOHKP. 7FEDEIER. RIAT. EDRXRIN—FF—
7 FEDHRERHB CRANICEEOH B EEZET. HOIHOKEZFH LR TIEI TS
IO A A —BREFH>TUVWBFIREMDH D F7,

T2 —1ER ik, FENGRERDVHKADOBA. Tl ®RIFOHMZITSICHIc>TER
TR IRTOILEBHREZIELE T, RKEDERTIE. BROA VYA H—BEROMEENEDOEED
AEHFZEE|ITBI N A A A —BRICEDVWTEEI T3 4D H B MDANICZEDERZEZ S
& ( MBREETAL ) ZBLELTVET, P7REDRD S —TIE. ZOKBRZEOT T REDST T
IR EQMDTINT « TAFOWEI R EDEEIHREIELTVWEY, BIERS| OR2R) X b
o ELIE AV A —BEICET R —EBRL TSV

IO AZ—BRICEDVTEEILIED. EDELSBA A4 —BREMAICEXD LIBE
ZOEARRES SONELORERIZEMNZRESNBZHBEDHD T, 7 FETIE. KKRED
T AR—BEIICEATBERIOERTBDZMHCIcdH. 7REKRZEGILTLIWEAMI VT EEEIL
TEBEBVWEA I VT ZED . BT OB IHEREZRITTUWEY, L L. 10814 —
BIICE D SHREGIE. BGIHEPTHZHES D EBREL<. REEMEADEETERE L ZITNIE
BHFEEA

B |IDEENESIH. FlEA VA A —BEEIOER T BAEEDHZDESI M DWVWTEERHH S
BEIE. FEPHCInside Adobe® T REMIEE | OV T4 7Y 2t Z—ICHRT B H\.
Trading@adobe.com ICEWVWEHHETL TV

43.) =% AT TR LRDIZTORERE

Adobeld. BARE L VHERD H BB RIFEHORODDEA T, V—vILXT o 7 OB ERZ
HR-—ELET, V—IVIXTo 7ICEEET 356, BURBHKNZERL. TREDT SV RFZEEIC
TFRLEDIC. TREDY =2 vILAT A TICBII3EELRITH S, FHEM. BENES. &F
R mUZROBEDNDHD T, KRB A5V TEEDHBIREXIBRWZITSLS0HNTT
TSV,

TREDT SV FELUBEZFALTTY FEDREEIMER LTc. BT RFEDEBEX—ILT R
LREFERALTER LY =2 v ILXT A 7HELVY = vy bT—=F 2T DT AT MMInFhn
b, TREOEBEL L THRONET, CNH5DOT7 REMBOEEIL. ERELUVEETBHIIC. 7 RE
MSocial Media Center of Excellence N SEGRZRBBIBENHBDF T, V—VILATATOHA RIS
K VEIRY Y —Rid. Inside Adobe®D ) — 2 v LA T 1 7)Y —Z2ADR—=JICABTNTVET,

WXEBIZ. TREDLBNSFHFATNTVRIHRZRE. Vv AT TRZOMDORDIZTOHR
BICEVT. PREZRRLTHELTLBERBLTIBD FHEA. LWHRBHBEICH. 7REL 7
FEDHERR. X7 RFECHGIRRICHZIE=EICRET 2HEBREHTHRL TEIRD FE
Ao FHELLIFZ. NT Uy IOz a2 =23 R o—28RLTZEV



https://inside.corp.adobe.com/legal/trading-compliancecenter.html
mailto:trading@adobe.com
https://inside.corp.adobe.com/about-adobe/socialmedia.html
https://inside.corp.adobe.com/content/dam/corporate-policies/documents/GEN-SOP-02-006_Public_Communication_Policy.pdf
https://inside.corp.adobe.com/content/dam/corporate-policies/documents/LGL-SOP-01-002_Insider_Trading.pdf
https://inside.corp.adobe.com/content/dam/corporate-policies/documents/LGL-SOP-01-002_Insider_Trading.pdf
https://inside.corp.adobe.com/content/dam/legal/documents/Trading-Window-Calendar.pdf

7 RE EYRRITERRE

AREftit e DPDh
mb

HRERLLDTRTOR
DERD (V=29 ILT 0
TAETAZET) 3.
HE—RICERICARS
NIRETIT S BEND
DEY, POHEOA #
127 > THRAE RO
REBDBENHD L
ISFRLTL T,

BgEY Y —X
HBEEIEEDH VR
LIRSy > =
ZHGELZ R > —
(Contract Signature Policy)
YTREREFRY >~

wEUY—X

RRGEDEFDOR > —
ICDWTI&. Inside Adobe

DEFERV>—ICT BN

—CECECEE L,
REB & U

BB & UBAR £ OB%
WAL & UEHE
MBELUIL DY b

5. BY5 | B
NEAERE|

7 REIFR. RESEBEGEICETIUTOEXRRAICRVE T,

EE, EORIAN—bF— #%E BLUVII 2T DIBHEICEE
7 FEFRItEDOHMNMECHEBRZERL TEED XA
MAZEELE T, CENL. BRV. BEBRCHREROEA. LBERLERDE
BRRICE > THAZERL TERD T A
TARTORFIICIIMDOREREG|E. BRI Z ERICTIEETEMISNTUVBHED
HOET, EBLFRZLHRDNSEBL. TRIBEBRTLTEIRD FEA.
ARICITHL. INTOBRAEREZEFTLET,
XE. BEK. EDRAN-FF— KE. FEE. BIUBHTFHRECREICH LT,
IEHEBREE RS ZRHELE Y,

TRENM—EXFLIZBREBATSZHE. RERETBREZRRLET,

TRER BEOREZ T IEATICIIBEDOREICKEZRIFTREANICKLZFIRER
ZHRLE T,

ICIBRZILRA XY,

52. F— TV TRELHES

7 REIR. BRHERRFZRES IV ITEZIRNTORFES SVOMERIEEZETLET, 7

&, BEBED. BERRME. 2<0ERRK. €L TENCERPT—EXCL>THEERICEEZD
o569, BRHBBZWHBICOBHBLELTVET, BMFEPR NI RAMNAIGERT S L. 7RECHREE
EEADYHEINCPRETNZRITZAEENHD 9, Hitld, Riafttt & ORI TEREBIIEEZ —EIC
9 2AE (MR . BRALOBRICEITIHmEMEEOmRE BE) « Rl ®a.
HLLIZBEEC LOTHHORE (HHDE) cWofe. RiFzEEXLIIRET ZMRPERZF DT
BICIIEELFEA

7 REIR. REHNDXU Y MIETVWTHESREZITV. Rt EHEN SFYICHRL. HOHT LS
BEBEZEBLEY, /N, LR, FEH. QBEICEADST. REatt L OFRERBEICIEEML F
HA, HOE=ZFBLDOETN- =2y TRERAERICERTBHBAICIE. N—hF—2vTPE
BEICEEBHEFIRNMRDBVDNZRT T IHBEDHBD T,

HHIFBINEHRFORTH, L—ILZBFLET,

ettt OBRIE. FEBRFRZAWVS R BEBFRICE>TOHANELFT,
HPEDERMECHBRROAFZEHA. AL, FLEBRATLTREIED FEA. B
#HICE Y 3 HEBRRZ BAD L CBFBALBRENSAF LGS, 37 FEHRADE
MNHREMALICE T BB RZAF LI MoTch. AFLILEESHEIR. BESICE
8. PREOYTSAT U REPIF T R EEBBFUERE L T, MUK EZHRTT 24
EHHBHET,


https://inside.corp.adobe.com/content/dam/corporate-policies/documents/PTP-SOP-09-001_Travel_and_Expense_Reimbursement_Policy.pdf
https://inside.corp.adobe.com/content/dam/corporate-policies/documents/PTP-SOP-09-001_Travel_and_Expense_Reimbursement_Policy.pdf
https://inside.corp.adobe.com/content/dam/corporate-policies/documents/LGL-SOP-01-017_Contract_Signature_Policy.pdf
https://inside.corp.adobe.com/content/dam/corporate-policies/documents/LGL-SOP-01-017_Contract_Signature_Policy.pdf
https://adobe.sharepoint.com/:b:/s/DXDMeEnterpriseToplineHub/EYrCXTceUjFLsISX8iPThO4BL_aERpzQHumj2hpQHxeDzQ?xsdata=MDV8MDJ8aGFiZWxzb25AYWRvYmUuY29tfDNjYWJjMjlkOWIzNTQ1NWNmNjFiMDhkZDNmY2NhZGM4fGZhN2IxYjVhN2IzNDQzODc5NGFlZDJjMTc4ZGVjZWUxfDB8MHw2Mzg3MzY4NzA1MTQzMTMwNzJ8VW5rbm93bnxUV0ZwYkdac2IzZDhleUpGYlhCMGVVMWhjR2tpT25SeWRXVXNJbFlpT2lJd0xqQXVNREF3TUNJc0lsQWlPaUpYYVc0ek1pSXNJa0ZPSWpvaVRXRnBiQ0lzSWxkVUlqb3lmUT09fDB8fHw%3d&sdata=TnZXY2QwZ2tZT2ZCZDhlNUN1a3FTcko1T29sUGZZQ3hyb05TV3NReVh4MD0%3d
https://inside.corp.adobe.com/corporate-policies.html
https://inside.corp.adobe.com/corporate-policies.html
https://inside.corp.adobe.com/corporate-policies/accounting-finance-policies.html
https://inside.corp.adobe.com/corporate-policies/legal-govt-relations-policies.html
https://inside.corp.adobe.com/corporate-policies/purchasing-receiving-policies.html
https://inside.corp.adobe.com/corporate-policies/treasury-insurance-credit-policies.html

7 RE EYRRITERRE

EEYY -2
TN IEERIRE N > —

T REDEERICET 3
TNt X—

BFBEES L UHIMF A
ICEg 3R> —

20—/VIL7 REWZES
To1/N—RK ) >—

BSEYY —X
BZa>7>17>
BZ3>7>17>
RF—=%)
KEFIFZ 2 U —=
V=)

TRER EBICERZMELE T, ettt I EHERMm T —EXICEET 3R o71F
HReRLIED. BEROLBZT2ID LTRED FEA
RERMEDIRTOROED (V= vIILXTA7TOROEDZEE) 3. HE—MKIC
FREICAATNICRETITVE I, POEDA RICBE>THEORRELBBZHEP. FE
LLABWERIRZRITZ5EDH S5 CITEFRL TS IZE L,

53.7—2RELTSAINI—

T RER KRB XA — BE. BIUVTOMOBEADEANBFROEEETHD . COEEZESR!
ICRITIEHTUVET, Hitld. HAADTSANS—RU D= > TEABREZWIEL., BRSNS
BEDOT—2RELEZETL T, SHOEFO—RE L TEASNIBEABRZRELEX T,

54 BAFRHEDREE L DEE

BAKBENERE X IIREBE TH3HE (TREDNTHITEELLZHBERY) . REOBEZFICHT
BHBELDID LD BEREFEOEANRINE T, CNSDEHICERLICSE. BB LELUVET
LEOEXRLGEZICOBRNZ ML HD. 7 FERFBRAEOM5|ZEIEENBE I EICRD T,

BUEBICBAREIEE T 2158, KRB BRATNIFHLEGZIBEISREENDDEI, B
HBPREICEBETEAVERIR. £TLEEICERED. PREIVTSAT7 Y ABMICEVLEHETL
EEW,

COTBREOMEBL LT, 7 REREKELHEILFANY FT v I ZFIREEL. 7 REDNKEERFTZ
HBFICHEIT2RICERINS EFNREHZHICTLIIICLTVET, KERHEMICIE. ZEHK
FF. MERT. #AEATC. KEBMN M I —EZzEET 5HEDIED. BAREORHERENT
NTEENEY,

55 FERIRES L URTEDITS

T REIR. FBREESSIUVHBRAZERICKRRT ZIREE L UVERZRET 2ENEHHHO T,
Htld, TRTOXEZEZ. ERICHIFLED,

7 FEDIREPERICEH SN TV SEEIPEEDHEEZ BRKMICEHEE. Bk, LIBETHL
3. COREEIVHHORHAHICERLEY, EDRANEOREIF. TORBRIMEANFIETDH
BZHEENFBETHE D Z2MHT. RLTHBETINZDDOTIERL. 7RELOBEDOERBEFRPERE
RORTICDBNBEREED DD T, REXIIEOMOEEIF. WHBZENTHN. BERINE
VWORE, &0 &S ORICRELTIRD FHA

5| OMERBPRFHHBZREICOELILD., BEIOMEZHB 71D ITBI i RLTEHFINEE
ho ERICIE. 7 REDOMFBHER. FE. TLXV - ZOMORREUBBERCHRNERICEEN
BEWMPEENTTH. CNSICRESNEE A

BT DA I VIICABYLBREZSZ D, PTREOBEOED R IEITZE#TELSBE
ENELIIEENLTEHZRAL TR TIRD EHA, 7RE. BE. XAV — EOMOED RN
— b F—OWVFTNICHLTH. BEIDREPRAI VT Z2HB>TRATIZAED EFEA, IRTODTRE


https://inside.corp.adobe.com/content/dam/corporate-policies/documents/GEN-SOP-01-010_PublicSectorSupplement.pdf
https://inside.corp.adobe.com/content/dam/corporate-policies/documents/LGL-SOP-01-018_Personal-Information-Protection-Policy.pdf
http://www.adobe.com/privacy.html
http://www.adobe.com/privacy.html
https://inside.corp.adobe.com/content/dam/corporate-policies/documents/GEN-SOP-02-001_Electronic_Communications_and_Technology_Usage_Policy.pdf
https://inside.corp.adobe.com/content/dam/corporate-policies/documents/GEN-SOP-02-001_Electronic_Communications_and_Technology_Usage_Policy.pdf
https://inside.corp.adobe.com/content/dam/corporate-policies/documents/LGL-SOP-01-005_Employee_Privacy_Policy.pdf
https://inside.corp.adobe.com/content/dam/corporate-policies/documents/LGL-SOP-01-005_Employee_Privacy_Policy.pdf
https://inside.corp.adobe.com/content/dam/corporate-policies/documents/LGL-SOP-01-007_Trade_Controls_Policy.pdf
https://inside.corp.adobe.com/content/dam/corporate-policies/documents/LGL-SOP-01-007_Trade_Controls_Policy.pdf
https://inside.corp.adobe.com/integrity/trade-compliance.html
https://inside.corp.adobe.com/integrity/trade-compliance.html
https://www.trade.gov/data-visualization/csl-search
https://www.trade.gov/data-visualization/csl-search

7 RE EYRRITERRE

BEEYY—2

TENIGE8 DIRIF E B IC
B3> —

HEENAN G DIRIFIC
BIS3EE

WEREH & PIFEZ D
NIEERDRIF & BRI B
IEEE

BRRAOKRS

N5 DHBFREEED
5OEBICRITVNIZ5
AV 7547 > X8,
TRXIINATODIL F
ToIBBEE 7 R E OEHR
REBEZSRICHEICHR

HIBEHFNHD XTI,

EEUY -2

Code of Ethics (13 ZE#54)
(&%)

DEERGCDOWVWT., BYAEREEFBIECDIC. BDERAIRTOEMIINELZTENOEEICEILT
RETIBENRHDET, IRNTOEESIXEIL. EREICEEERL. 7 REDIREPEFICKMTEZH
ERHDET, BMOHAIEZVRIDODWVWTIE, @EDY —2#2BBLTLETL,

5.6. XEDRE

T RETIE. RETIVEIRVNEZEBNICADTEIEDRDBDEY, 2L, FRPHEBEDRE
ICfThh. TBITONBAEMDHZ5E. 7 FER. ®RELBRITNIBIRE N2 Retth'H 2 HiE
BR (X-IILBEDOXNE) Z2EREXECLHHHTHLHHBDET,

REPCHAED S DAE. EES. §Fea. X7 FEDEFNBZMOENFRICIMGLIISGE. 7 RE
DEBRFICT CICHISE TR TV, REREIRR. XEDOFRFILIZRFICOWVWT, 7 R EEBRFID
SDIETICTESBENBD T,

5.7. AFEERE

7 RER. BBRRELUVERZFORERETE. B H OEFARLGT THRT 2BEEELUVE
e KEGEFEEIZER (WUTF TSECH £ WD) B UHAZMOBATEEICIRE I 5 ENEHLHD
9. 7RER MBERSLOCMOEBLERICEDIVT. TNSDOREEZFERL T, MHFCHR
&, KEIT—MRICERD SNIcRFTRBICTE > TER L TV E T,

7 FEDOHBRRIE. EEDDOBEAMEZHERL. SHOSHERFLEBROGLVREL e ZRIRLT:
HDOTRIFNUIBD T A CNSDSECGREZEDIEM CIRIEICEM T 2F &, HEPFHRDORERH
HHOBRCHBOR2MP VXV ZFHETE 3L 510, BERDOHZEELBRIVBEZICINTE
FNTVB L ZHRBIZEENBD XY,

EEEIF. AECLE2—IC2ENICH N TSI ET. 7 FEDIREPEHR. SECICIRE T 5 HHHRE
Z (FLRBHERAIHMOT FEQFRHR D MOBMAHEICIRE T 2MBRES) OEMIEC TN
ZHRIBZENKROENET,

UToFRIBECELSNTVET,
HHOMBFIRR I ISHHBRTD. KETHRICROH SNIcRFHREA SECORAE L UVR
fil. B EOMOBBREIERTZRACLZ LS BITH NS L,
SECXTCIZE DMDEATHEICIRH T 27 FEDOREE T, EBRDIITHRBEZEB < L SREC
MEHEBICITS . (RFEICThE, BLLIFENZRI L) o
7 FEDHMBREENINTOEELRZERICHT T 55 A THERBREHZICEHRT
Bl (Ri3MbEICHRBREIE, BLLRBENZRT L) o
HMIZDT7 REDQRBRFTLEZEH L. BIEL. BE. FLRBFEICREZEXS L (R
IFHIIDOT FEDRREFHTZMEICEBISE. BIFSE. B, FELGREZEXSE
328 bLLIFENSZRYIZY) o

COREOREENT REICE > TEETHBI L ZBATRIHIC. TREDLEFEREIFR. COREIC
MATRDOMERBICHWRINE T, 7FEDLEREIZ. COEDRITHRLZETI BT T


https://adobe.sharepoint.com/sites/DXDMeEnterpriseToplineHub/PoliciesToolsTraining/Forms/AllItems.aspx?id=%2fsites%2fDXDMeEnterpriseToplineHub%2fPoliciesToolsTraining%2fDX%2fPolicy%2fFY25+Bookings+Policy+(Shared)%2fSupplemental+Resource+for+Code+of+Business+Conduct+5.5.pdf&parent=%2fsites%2fDXDMeEnterpriseToplineHub%2fPoliciesToolsTraining%2fDX%2fPolicy%2fFY25+Bookings+Policy+(Shared)&p=true&ct=1738257424482&or=Outlook-Body&cid=94B9B795-F1C1-4C90-943A-2FCF02B1C837&ga=1&xsdata=MDV8MDJ8YWx2ZXJvQGFkb2JlLmNvbXw4YzU5ZDEzMzkzYTc0ZmI2ODg0NDA4ZGQ1YWE4NDkxMHxmYTdiMWI1YTdiMzQ0Mzg3OTRhZWQyYzE3OGRlY2VlMXwwfDB8NjM4NzY2NDAxMDE1ODk1MjQ4fFVua25vd258VFdGcGJHWnNiM2Q4ZXlKRmJYQjBlVTFoY0draU9uUnlkV1VzSWxZaU9pSXdMakF1TURBd01DSXNJbEFpT2lKWGFXNHpNaUlzSWtGT0lqb2lUV0ZwYkNJc0lsZFVJam95ZlE9PXwwfHx8&sdata=M1UvL1M3MHg1emlzYzlFZVFIK2t1SHk5eDNvMnRJZFlyRkhpdDFGNHdEdz0%3d
http://wwwimages.adobe.com/content/dam/acom/en/corporate-responsibility/pdfs/code-of-ethics-external.pdf
http://wwwimages.adobe.com/content/dam/acom/en/corporate-responsibility/pdfs/code-of-ethics-external.pdf
https://inside.corp.adobe.com/content/dam/corporate-policies/documents/LGL-SOP-01-019_Personal-Information-Retention-and-Deletion-Policy.pdf
https://inside.corp.adobe.com/content/dam/corporate-policies/documents/LGL-SOP-01-019_Personal-Information-Retention-and-Deletion-Policy.pdf
https://inside.corp.adobe.com/content/dam/privacy/documents/Standard_Privacy_Data_03.04_ConsumerPersonalInformationRetentionStandard.pdf
https://inside.corp.adobe.com/content/dam/privacy/documents/Standard_Privacy_Data_03.04_ConsumerPersonalInformationRetentionStandard.pdf
https://inside.corp.adobe.com/content/dam/privacy/documents/Employee-and-Applicant-Personal-Information-Retention-and-Deletion-Standard.pdf
https://inside.corp.adobe.com/content/dam/privacy/documents/Employee-and-Applicant-Personal-Information-Retention-and-Deletion-Standard.pdf
https://inside.corp.adobe.com/content/dam/privacy/documents/Employee-and-Applicant-Personal-Information-Retention-and-Deletion-Standard.pdf

7 RE EYRRITERRE

BEEYY—2

EIR % R LE B
B3> —

B<. THOICRFTER. M OREICEILICMBREZHET ZHELEELDL T FE2EICEDLN
B3& 5803 VSFRIBKREIZEVET,

6. YDA a=5~«

6.1. ElFREY L Y5 [ 315!

KERXE LT, HAFOINTO7 FEFRHBLVRREEIL. BENROFEDEPHIESE & UF!
HNROFECEAICHTSZT7 FEOHRRELUY —ERDREP. BEDRKAR (KEBIREE.
LEPESNERARZICHNINSICRESNAL) MITORRGELIUVT—EXDREEZLCTL
ZAREPHDBRACNZIESREOBERZRITET. CNoORFEIEZ. 7 FEDEERSIOIART (B
mE LV —ERDREP. VI T T PRROBFNEXZEAET) LITTEHELL. AMERYE
BRENG |5 EDMDFEP. 7 FEDEBFIRADGFRENFFI SNIEICHBEBRAINE I,

oo 7RER REBFHNEL TOWEVEBRNGRA Iy MORERES LU EOFRUNMFENT S
CeZEBIETBHR Oy FRIERA CREEBBEARERIAY) ELTERASNZDODLEFLTUVE
To MEBIIRICHBICRKEZRIFTERNGREG IR T 2BMRIKBET 2HELNHDET, 7
FEDBZIAY T4 7V AEH L. TENHEROREEDHEEICKIFTEEICDOULTIL. Adobe Trade
Compliance Portal (ED ) > 7V) #BRLTLLETV, BREELIEZEENCOVLWTHI - ILBE I
ZDEREWVWHHZHBE. T<ICERIZESE. International Trade Compliance Team (export@adobe.com) |2
EE L THREZROHTLLIZET L,

6.2. [EMBHLE DESF

T RER BRLNILOBESZHOTEDRRAZTOCZERELTVET, EDRIADBERICE
B252570P. BEZRITZOHIC. BHORREXLIZIRETITHIS2E=FICEHR LTy IN
v EEZBICIF. EDESBRRTHHFBEINE A, T, BIGIDEED DFTRLBILTRE RF
LEY, SHOBESOFETREADLTAPERNE. —TIFEhE A

HHOESRXISEAINS IR TOBBITAMLES KON LEICE T 2ERICRVE T, BERN
ICiE 7 REICIE REOBARETAMIEA. REOBIFEN LAY, OREKOERERS LUR
MEESNBERAINE T, REREIFZ. ABEICH LT, TRIMOFEICH L THEDH S DZRML
e, REZBRLHEIED. ENSOENSMEHZHDERITID C EZFFRITBHIIC. 7 REDRY
V—ZEBRL T BBELINTOFHARZFTIR8EDNHD XY,

TREIR BEEITSICHI>TT7REICREBLTITEITZ Y —RN—T« (N\—hF— ROH—
P, TSV -) ICHLTERZEVET, TOH. TNSDOT—RN—T4HT7REDRY > —
CFHEET L. G IRFReAZELC TEYICER BN ERICATND L SERTIVENHD
£9, PREEDRZN— b F—178RE] & PREICLZ1>TIUT 1 (BERE) ICOVWT
DOAZIYy bXYbhE, PFREDREDRIN— M F—IZROZITENIZBEL1-DHDTT, FlLHrE>
RUIZDWVWTIE R DInside Adobe@DintegrityR—J ZBR L T fZE W !
https://inside.corp.adobe.com/integrity/third-party-compliance.html



mailto:export@adobe.com
https://inside.corp.adobe.com/content/dam/corporate-policies/documents/GEN-SOP-01-011_Business_Partner_Code_of_Conduct.pdf
https://inside.corp.adobe.com/integrity/third-party-compliance.html
https://inside.corp.adobe.com/content/dam/corporate-policies/documents/GEN-SOP-01-006_Global_Anti-Corruption_Policy.pdf
https://inside.corp.adobe.com/content/dam/corporate-policies/documents/GEN-SOP-01-006_Global_Anti-Corruption_Policy.pdf

7 RE EYRRITERRE

63.BESFT

HHEIIEKEEAMZESY L THIEHRICERT 2 CZHDICRETED. PRERE . E2 AT
7 R EEFBICET AR L — IV DO BRBAFRCEARERILGoHDE LT, TRED
AT SA T ABFUCK > TEYNICER C AR ZR T EROUASNBEETOI S LZBL TRES
F2fToTVET, SHOFNTIE. BHORMEFARPIHFENRERICHENL T, ZENDOLKRPEE
DB EBRT D ZIY —IILZRMLTHR-FLTULET,

7 REIR REMBICEREZ TS, MSEEROEEEN G TREDRFE. B FIFED
HMOEHOEEZFERALAZVWRD ., EENMEAANICERLACEZEEHNZZERIBZCZREHLTULE
Fo P RETIE Create Change7OT S LZRBL T, MREBIARADFNEER T > T« 7iEBE
MevyFrJcE3eT. BAOREEHZ T R—FLTLET,

6.4. NHEHEADES L BUAHE

EEDDOBAMERRL TITSBROICHEVT, AHBEEADOBES I AR REBICE >TEETHO.
PR REBDRLTAZIRETT, 7REI. TATOBEATLELER C RESHICH > TARBE
OREICBELTHED. HEBICHZNEEMLTLET,

SAMESIE. BEOEEAERING. SEICEEISNEOT T, BANICEST 22 v 2L

TLW35HEIF. B5T3EIC. RHEBERS JUVBASHATFT—LICEKL TSV BUaEHICETS
TREDRY D —CFIRE AHEECBAERICET SR —ICEDENTVET,

6.5. AlfR IR

7 RETIE 10FEMIChim>TAIHE (A) O1/R—=23>%T>TEITVWET, 7REI

AP IEEL < #EEETNIE. ARBDRIEHL A>T U Y IADBFHLLWLARILICETIHRATINZ LEZTL
9, TORH. 7RETIE. ADELEZBENT, EEOH . FEBHNAFETITV. ThIZL>T
PEREAZIaAZT A OAAICHTIRMEZOEEZRET S CICBDBEATVET,

7 RETIE, ARMTORREZSEHREZEEL 7 REDMEERICR > AETERICITS HICEENA
ABIETOVSLEEELE L. ABBREICOVLWTOT7 RED 7 FO—FIX. SHBESEE. HENEE.
BREMC VWSABIERAIIEOVWTVETD,

ABERANICHKE ST, 7RETIE. 1/ R= g VEREXBE IR URIVEEEBT B0
ZRHRBABIELE 1 —FEEPEBEITEZ L -2 T, LEa2—7OtEXBED. THFIIH
SHECERE CTOZEECFIEZRITE L. 5L <IX. ZXDInside AdobeD 7 K EDBIEM -1/ R—

IIR=UHEBELTLLEEV ! https://inside.corp.adobe.com/integrity/ethical-innovation.htmle



https://inside.corp.adobe.com/content/dam/corporate-policies/documents/GEN-SOP-01-009_Business_Gifts_Hospitality.pdf
https://inside.corp.adobe.com/content/dam/corporate-policies/documents/GEN-SOP-01-009_Business_Gifts_Hospitality.pdf
https://inside.corp.adobe.com/createchange.html
https://inside.corp.adobe.com/content/dam/corporate-policies/documents/LGL-SOP-01-011_Gov_Rel_Policy.pdf
https://inside.corp.adobe.com/integrity/ethical-innovation.html

7 RE EYRRITERRE

EEUY -2
ot B

Adobe.com DIPE DIt
HIEFEN—

6.6. 355 1%

TRER ®Ha, FREE. N— b -2 v T zRBLCTHERRMZRELTULET, 3HtoRmzEL
T BERIBIVIAT4T EDPRRA X—=T T4 27D7OCRZHRILT ST, Filtn B
REREHETZ LD TEL Y. T RER. HRORFTCRHBDLHLICERZES C T, it
NOMDHAEHEZIALTVWET, FXOHSP BN THRMHRESIBITZHET S CITED
L. BETRBEHOERLBZICEDCEREZRELTVE Y, IR T—IRILE—&EHEL.
BERTINS TEEZ0HZHNEELT— F THHOMDEHDESHRREZBELTVLET,

S48 R R
7. EROWT

7 REIE. BETRELTOUBZRECE., FEETOISIRTOEDOIRTOBERZEICKE>TWVWS L
FBELTVWET, REBIITHOEHEZTRT O, PTRETREER MY IICETI2ERAEHERTE
LIcbERUS—FEDHTVWET, TNHDHKRY T —IE. Inside AdobellH B 7 REDBER ) > —|ZF
TERN—UDBSHRETETEI,

COREIE. EICKEDERICEDWVWTED. COREBKL D BIRLBERD TSN TV SECHIKT
I3 BARINSZRHMEICRSBEDHD 9, EICZDITHREHHRMAEL D BEERBHEIE. RHET
FEINTWVRIHEETH. CORBICRSBENHD XY, KEUATHEZ T35, BXZT55MM
ECRMOR) S —ZBRTIEEDBD T,

BEDTANFAINTUVBHESDARRARIGEIE. T8HZELEX. LRAOERZMVTIRTE L,
ERICEERETERVCRLZHEY. LAV ERERICEAL THUNBIBICH VAN H B &
EZoNB5RI1E. CORED ERIBHOPNSEEDHKESZ (02 a221) 1 ITRETNTVS1
DHETHEZRD. BRZREL TSIV,

Ne
8. ENx
7 REIF. BLIITEZZFLICRITIED. RESNFRICHTIAEERRICERBL 9, COHREBP

D7 FEDRU S —IIHT B2ERNMER SN AYIE. BE X7 ISRIERROERZ S CEMLD Z
ESICRESNBREENHBD £,

9. bR

C DIREDFEBRICIE. Chief Compliance Officer X 7zidGeneral CounselDFEEFEZNHNETY, 7 K E DEUHR
RELRBEHREEERIG. BAIN SRS L UNASDAQGRRI THRAI SN TV S EEICIRD .. BEHIE
TRHErINS. IEREEREE. TEFBEEE. TEIFHEEE. 1> bO0—F—. FLEFEKRD
BHEZTo TV A\MESCREFIFEUFRICH T2 CORBORRZHERTIVELNHD F7,
CNS5DERKRIF. BAITNZES. RAOKEIIGC THREICHTSINEHBERHD £,


https://www.adobe.com/corporate-responsibility/corporate-responsibility-reports.html
https://www.adobe.com/corporate-responsibility/corporate-responsibility-reports.html
https://inside.corp.adobe.com/corporate-policies.html
https://inside.corp.adobe.com/corporate-policies.html
http://www.adobe.com/corporate-responsibility/sustainability/corporate-policy.html
https://www.adobe.com/corporate-responsibility.html
https://www.adobe.com/corporate-responsibility.html

7 RE EYRRITERRE

10. SECEENE

MFDOXRTIF. REXEDTIN—TeenEREEZTLEI,

7 RERRES o CORBOBELIUVFHESZHA EFEL. BTITS
o HBEIIGLT. COREBOEHZE=FICEZX 5.
TREAYTSA 7 AEFID L L ICAIRRER P ERICRE S,

RFR—Iv— e EEDOETHIVHMELBRIBE=FBL. CORBOEKRICEAL TH
L THEIEY B,

o CORBICEAIIEESLUFIBICEEL/BHIZHEABL LD ERM
ICBERTEDTEDLSICHA Do

o ERDOHTAFZREIACTFSZAT7VAEBMADKRELIENL—ZVIE
HPEEEBFLTVWBINESHZERTS

FZREOYTFSA o HMEILIGLT. CORBOEES LUVFHESEZEHT 3,
7 > AERPY o CZOMRBORANICOVWTAML. 7REREENCNEETTETD L
SICEHET S

o COMBUNNIZERDBEVHBESNIIHZEIC. AEELIBEEZ
T HEREFIEEZHEL S

o CORBICKIZINEZEEL. CORBTIEFZHET 57HD
ERFEERET S

RIS CORUS—ICRETBNEZTRLET,

ESRIAX 7 bELVERFICE T 375K > — (Business Gifts and Hospitality Policy)

Business Partner Code of Conduct (E % X/N— b F—DITEIRE) (%EE)
HRCBREBOILWRLICETZ R —

Code of Ethics (fR¥EFREE) (HFE)

Conflicts of Interest Policy (FI&FARICBEIT 2R > —)

EHBEEEABRORFICEIT 2E% (Consumer Personal Information Retention Standard) - Z DE%E
I3 HEEOBEABRICETZ7 FEORFSLVHIROBITEEDZHDTHH. EDRITH
REDE U2 3 56ICEHETEZHDTY,

FHERKR) > — (Contract Signature Policy)

TROBECBRDRWVWEE

B35 COEYRIER) S —

BFBEEHSURMABICETZR) S —

REESSLVICEEDEABRORIFE L CHIBRICEET 2E% (Employee and Applicant Personal
Information Retention and Deletion Standard) - 7 FEDREBICEETZIRTOT—X, T71I)L



https://inside.corp.adobe.com/content/dam/corporate-policies/documents/GEN-SOP-01-009_Business_Gifts_Hospitality.pdf
https://inside.corp.adobe.com/content/dam/corporate-policies/documents/GEN-SOP-01-011_Business_Partner_Code_of_Conduct.pdf
https://inside.corp.adobe.com/content/dam/corporate-policies/documents/PTP-SOP-09-001_Travel_and_Expense_Reimbursement_Policy.pdf
https://inside.corp.adobe.com/content/dam/corporate-policies/documents/GEN-SOP-01-002_Code_of_Ethics_Policy.pdf
https://inside.corp.adobe.com/content/dam/corporate-policies/documents/GEN-SOP-01-007_Conflicts_Master_Policy.pdf
https://inside.corp.adobe.com/content/dam/privacy/documents/Standard_Privacy_Data_03.04_ConsumerPersonalInformationRetentionStandard.pdf
https://inside.corp.adobe.com/content/dam/corporate-policies/documents/LGL-SOP-01-017_Contract_Signature_Policy.pdf
https://inside.corp.adobe.com/content/dam/corporate-policies/documents/Data_Classification_and_Handling_Standard.pdf
https://inside.corp.adobe.com/content/dam/corporate-policies/documents/GEN-SOP-01-005_Drug_Free_Workplace.pdf
https://inside.corp.adobe.com/content/dam/corporate-policies/documents/GEN-SOP-02-001_Electronic_Communications_and_Technology_Usage_Policy.pdf
https://inside.corp.adobe.com/content/dam/privacy/documents/Employee-and-Applicant-Personal-Information-Retention-and-Deletion-Standard.pdf
https://inside.corp.adobe.com/content/dam/privacy/documents/Employee-and-Applicant-Personal-Information-Retention-and-Deletion-Standard.pdf

7 RE EDRRITEIRE

. iCiR. BE. TN, BEORE. ®REV. HIRRICET 27 REDENERICOVWTEDSZHDT
T EDRRITEBREOEL V> 3 V56 TEBRINTULET,

REBICET S S 51 /N> —R1 > — (Employee Privacy Policy)

ERRSEEICEY %7K > — (Equal Employment Opportunity Policy)

MEERAEAICBE 9 %R 1) > — (Facilities Usage Policy)

JO-NLT7REREETSANS =R —

EBH A ERRELLEICBE 9 %R 1 >~ — (Global Anti-Corruption Policy)

HWERIRIBR 2B EH 1 RS>+ > (Global Environmental Health & Safety Guidelines)

NS EHEE L UERIBALEICET 3R > —

MNEICEATZ/O0-NILRU S —

BRFBEADE 7 b E X UVERFICEI T 5% (Government Gifts and Hospitality Matrix)

BROtF 2T ICBET 3K > — (Information Security Policies)

Ao A A —BEICEAY B3R U — (Insider Trading Policy) B&UHAEEG|I AV TSAT7 VAV

&2 — (Stock Trading Compliance Center)

REFHIEICBE S B 1) & — (Non-Retaliation Policy)

BANBHROEE CHIFRICEIY 571 > — (Personal Information Retention and Deletion Policy)
TZ5A4NY—t >R~ (Privacy Center) BLUVEERICEETSZ ST/ —R1 > — (Customer

Privacy Policy)
NT Vw2 AT a=4—> 3K ) > — (Public Communication Policy) ANHEEES & UVBAIRARIC

B9 %1 > — (Public Policy and Government Relations Policy)

EIEMECE R ) > — (Reasonable Accommodation Policy)

B4 REEKRY S — (Side Arrangements Policy)

VU b 7EEIERE (Software Management Standard) -E SR X{TERED VS 3 >33 THE
TNTVWBLSIC. RRFABDOYV 7 bU 7 3R HEOEEICBRASNAEY 7 U708
ERRFERICOVTEDTLEHDTY,

V=% )LXT 14 71— (Social Media Resources)

RIEGHREMR ) > — (Sustainability Policy)

RIS DED B WEIZICE T 7K1 > — (Tobacco-Free Workplace Policy)

BV T34 7 AR —¥HR—4)L (Trade Compliance Policy and Portal)
RKERHFFING R TV

FEABAIEICBI g B 7K 1) > — (Violence Prevention Policy)

CNB5DRY D —IE. Inside Adobell BT REDERZER) O —|CBT 2 R—IUHOHRTETET,

2025%44J1 20 /20


https://inside.corp.adobe.com/content/dam/privacy/documents/Employee-and-Applicant-Personal-Information-Retention-and-Deletion-Standard.pdf
https://inside.corp.adobe.com/content/dam/privacy/documents/Employee-and-Applicant-Personal-Information-Retention-and-Deletion-Standard.pdf
https://inside.corp.adobe.com/content/dam/corporate-policies/documents/LGL-SOP-01-005_Employee_Privacy_Policy.pdf
https://inside.corp.adobe.com/content/dam/corporate-policies/documents/HTR-SOP-01-001_Equal_Employment_Opportunity_Policy.pdf
https://inside.corp.adobe.com/content/dam/corporate-policies/documents/CSE-SOP-01-002_Facilities_Usage_Policy.pdf
https://inside.corp.adobe.com/content/dam/corporate-policies/documents/LGL-SOP-01-005_Employee_Privacy_Policy.pdf
https://inside.corp.adobe.com/content/dam/corporate-policies/documents/GEN-SOP-01-006_Global_Anti-Corruption_Policy.pdf
https://inside.corp.adobe.com/content/dam/Global%20Workplace%20Solutions%20Assets/Documents/Global-EHS-Guidelines.pdf
https://www.adobe.com/corporate-responsibility/human-rights-policy.html
https://inside.corp.adobe.com/content/dam/integrity/documents/AdobeGovGHMatrix.pdf
https://inside.corp.adobe.com/corporate-policies/information-technology-policies.html
https://inside.corp.adobe.com/content/dam/corporate-policies/documents/LGL-SOP-01-002_Insider_Trading.pdf
https://inside.corp.adobe.com/legal/trading-compliancecenter.html
https://inside.corp.adobe.com/legal/trading-compliancecenter.html
https://inside.corp.adobe.com/content/dam/corporate-policies/documents/GEN-SOP-01-004_Nonretaliation_Policy.pdf
https://inside.corp.adobe.com/content/dam/corporate-policies/documents/LGL-SOP-01-019_Personal-Information-Retention-and-Deletion-Policy.pdf
http://www.adobe.com/privacy.html
http://www.adobe.com/privacy.html
https://inside.corp.adobe.com/content/dam/corporate-policies/documents/GEN-SOP-02-006_Public_Communication_Policy.pdf
https://inside.corp.adobe.com/content/dam/corporate-policies/documents/LGL-SOP-01-011_Gov_Rel_Policy.pdf
https://inside.corp.adobe.com/content/dam/corporate-policies/documents/LGL-SOP-01-011_Gov_Rel_Policy.pdf
https://inside.corp.adobe.com/content/dam/corporate-policies/documents/HTR-SOP-01-017_Reasonable_Accommodation_Policy.pdf
https://inside.corp.adobe.com/content/dam/corporate-policies/documents/PTC-SOP-02-011_Side_Arrangements_Policy.pdf
https://inside.corp.adobe.com/content/dam/corporate-policies/documents/Software-Management-Standard.pdf
https://inside.corp.adobe.com/about-adobe/socialmedia.html
https://www.adobe.com/corporate-responsibility/sustainability/corporate-policy.html
https://inside.corp.adobe.com/content/dam/corporate-policies/documents/GEN-SOP-01-008_Tobacco_Free_Workplace_Policy.pdf
https://inside.corp.adobe.com/integrity/trade-compliance.html
https://inside.corp.adobe.com/content/dam/corporate-policies/documents/GEN-SOP-01-010_PublicSectorSupplement.pdf
https://inside.corp.adobe.com/content/dam/corporate-policies/documents/LGL-SOP-01-006_Violence_Prevention_Policy.pdf
https://inside.corp.adobe.com/corporate-policies.html

	1.  概要
	2. 当社の価値観
	2.1. 違反が疑われる場合の報告方法
	2.2. 報復の禁止
	2.3. 調査への協力

	3. 職場
	3.1. 差別またはハラスメントからの保護
	3.2. 安全で健全な職場の維持
	3.3. アドビの資産の適切な使用に関する保証
	3.4. 機密情報の保護

	4. 個別行為
	4.1. 利益相反の回避
	4.2. インサイダー取引の禁止
	4.3. ソーシャルメディアや公の場での発言

	5. 取引関係
	5.1. 公正な取引
	5.2. オープンで公正な競争
	5.3. データ保護とプライバシー
	5.4. 政府関連の顧客との仕事
	5.5. 正確な帳簿および記録をつける
	5.6. 文書の保存
	5.7. 財務報告

	6. 当社のコミュニティ
	6.1. 国際的な取引規制
	6.2. 腐敗防止の遵守
	6.3. 慈善寄付
	6.4. 公共政策への関与と政治献金
	6.5. AI倫理
	6.6. 持続性

	7. 法律の遵守
	8. 違反
	9. 免除
	10. 責任と関連文書

